
As in previous years, there are more women than men at every level 
of our organisation. 

It is encouraging to see the number of females in the upper two 
quartiles has increased, demonstrating improved representation 
in higher positions within the organisation.

Women remain more strongly represented than men in the lower 
pay quartile (F 79% and M 21%) and this delivers a gap under 
the o�cial Gender Pay Reporting methodology.
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We are proud that every colleague at AbbVie is eligible 
to receive a bonus each year and we are pleased to see 
a continued high proportion of both female and male 
employees receiving a bonus. 

Our reward practices are related to achievement against 
targets and are aligned with a scaled bonus plan based on 
seniority of role. 

Our demographic, with more women than men in the lower
paid quartiles, creates a gap.
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